
 

United International Journal of Multidisciplinary Research 

ISSN: 3048-6726   (UIJMR) Impact Factor: 6.934 (SJIF) 
An International Peer-Reviewed and Refereed Multidisciplinary Journal 

www.uijmr.in   Vol-3, Special Issue-II ,2026 

__________________________________________________________________________ 

19    Two-Day International Seminar “Dimensions of Indian Knowledge System (INDIKS–

2026)” by Pithapur Rajah’s Government College (A), Kakinada,AP 

A Study on Indian Knowledge System as a Foundation of Management 

Thought 

Dr. J. Pandu Rangarao1 

Associate Professor, 

P.R. Govt College (A) Kakinada 

9441069978, jettirangarao@gmail.com 

 G. Stephen2 

Research Scholar, PR Government college, Kakinada   Affiliated to  

Adikavi Nannaya University, Rajamahendravaram 

7660882185, stephengundapu@gmail.com 

Abstract 

The Indian Knowledge System (IKS) represents a vast and time-tested body of 

wisdom developed over thousands of years through Indian philosophical, 

administrative, and socio-economic traditions. In the field of management, IKS offers 

profound insights into leadership, governance, decision-making, human resource 

management, ethics, and sustainability. Ancient Indian texts such as the Arthashastra, 

Bhagavad Gita, Upanishads, Ramayana, and Mahabharata provide systematic and 

practical guidelines for effective management that remain relevant even in the 

contemporary business environment. This article aims to explore the concept of 

Indian Knowledge System in management, examine its nature and scope, review 

relevant literature, and analyze its applicability in modern organizations. The study 

highlights how IKS-based management promotes ethical leadership, long-term 

sustainability, employee well-being, and social responsibility. Integrating Indian 

Knowledge System principles with modern management practices can contribute to 

holistic organizational development and inclusive economic growth. 
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Introduction 

Management as a discipline is often viewed through the lens of Western theories 

developed during the industrial revolution. However, long before the emergence of 

modern management thought, India possessed a highly evolved system of 

administration, leadership, and organizational management. The Indian Knowledge 

System in management is rooted in ancient scriptures, epics, and treatises that 
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addressed governance, economic administration, human relations, and ethical 

conduct in a comprehensive manner. 

Indian management philosophy emphasizes balance between material success and 

moral responsibility. Unlike profit-centric approaches, IKS-based management 

integrates values such as Dharma (righteousness), Karma (action), and Lokasangraha 

(welfare of society). These principles provide a strong foundation for ethical decision-

making, sustainable growth, and stakeholder harmony. In the present era of corporate 

scandals, employee disengagement, and environmental challenges, the relevance of 

Indian Knowledge System in management has gained renewed importance. 

Review of Literature 

Several scholars have highlighted the significance of Indian Knowledge System in 

management and leadership. Kautilya’s Arthashastra is widely recognized as one of 

the earliest comprehensive works on administration and strategic management. It 

provides detailed guidelines on planning, organization, staffing, leadership, control, 

and public welfare, closely resembling modern management functions. 

Studies on the Bhagavad Gita interpret it as a manual for leadership and self-

management. Researchers emphasize the concept of Karma Yoga, which encourages 

managers to perform their duties with dedication, without excessive attachment to 

results. This approach enhances emotional intelligence, stress management, and 

ethical leadership. 

Scholars analyzing Indian epics such as the Ramayana and Mahabharata have 

identified leadership models based on integrity, sacrifice, teamwork, and moral 

courage. These texts highlight the importance of consultation, delegation, and 

accountability in governance. 

Recent academic literature has also focused on integrating Indian Knowledge System 

with contemporary management education. Researchers argue that IKS-based 

management promotes sustainability, employee engagement, and corporate social 

responsibility. The National Education Policy (NEP) 2020 has further emphasized 

the inclusion of Indian Knowledge System in higher education curricula, including 

management studies. 

Objectives of the Study 

1. To understand the concept of Indian Knowledge System in management. 

2. To examine the philosophical foundations of management in Indian 

traditions. 

3. To analyze the nature and scope of Indian Knowledge System in 

management. 
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4. To study the relevance of Indian management principles in modern 

organizations. 

5. To highlight the contribution of Indian Knowledge System to ethical and 

sustainable management practices. 

Nature of Indian Knowledge System in Management 

The Indian Knowledge System in management is holistic and value-oriented in 

nature. It views management not merely as a technique for achieving efficiency but 

as a responsibility toward individuals, society, and the environment. The nature of 

IKS in management can be explained through the following aspects: 

1. Value-Based: Indian management philosophy is deeply rooted in ethical 

values such as truth, righteousness, and self-discipline. 

2. Holistic: It integrates material, emotional, intellectual, and spiritual 

dimensions of human life. 

3. Human-Centric: Emphasis is placed on human welfare, motivation, and 

moral development rather than mere productivity. 

4. Sustainable: Long-term societal and environmental well-being is prioritized 

over short-term gains. 

5. Duty-Oriented: Focus is on performing one’s duty sincerely rather than 

obsessing over outcomes. 

Scope of Indian Knowledge System in Management 

The scope of Indian Knowledge System in management is extensive and 

multidimensional. It covers various functional and strategic areas of management: 

1. Leadership and Governance: Ethical leadership, responsibility, and 

accountability. 

2. Human Resource Management: Employee welfare, motivation, training, 

and performance management. 

3. Strategic Management: Long-term planning, risk management, and 

decision-making. 

4. Organizational Behaviour: Teamwork, discipline, emotional balance, and 

workplace harmony. 

5. Corporate Social Responsibility: Social welfare, sustainability, and 

inclusive development. 

Meaning of Knowledge 

Knowledge refers to the understanding, awareness, and interpretation of information 

acquired through learning, experience, observation, and reflection. It is not merely 

the accumulation of facts but the ability to apply wisdom in practical situations. In 

management, knowledge enables individuals to make informed decisions, solve 
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problems effectively, and guide organizations toward desired goals. True knowledge 

combines intellectual understanding with ethical judgment and practical application. 

 Indian Ancient Knowledge 

Indian ancient knowledge is a vast and integrated system developed over thousands 

of years through scriptures, philosophies, sciences, and lived practices. Texts such as 

the Vedas, Upanishads, Smritis, Arthashastra, Bhagavad Gita, Ramayana, and 

Mahabharata contain deep insights into governance, leadership, economics, human 

behavior, and social responsibility. Indian ancient knowledge emphasizes harmony 

between individual duties and collective welfare, balancing material progress with 

moral and spiritual values. This knowledge system views life as an interconnected 

whole rather than fragmented disciplines. 

 Indian Knowledge System (IKS) 

The Indian Knowledge System is a structured and holistic framework derived from 

ancient Indian wisdom, traditions, and practices. It integrates philosophy, ethics, 

administration, economics, psychology, and social sciences into a unified system. 

IKS promotes values such as Dharma (righteous conduct), Karma (responsible 

action), and Lokasangraha (welfare of society). In management, IKS provides a 

value-based approach that guides leaders to act responsibly, ethically, and sustainably 

while achieving organizational efficiency. 

Management 

Management is the process of planning, organizing, staffing, directing, and 

controlling organizational resources to achieve predetermined objectives efficiently 

and effectively. It involves coordinating human and material resources while ensuring 

productivity, discipline, and harmony. Management is both a science and an art, as it 

requires systematic knowledge as well as creativity, leadership, and ethical judgment. 

Indian Knowledge System as the Foundation of Management 

Indian Knowledge System acts as a strong foundation for management by integrating 

ethical values with functional efficiency. It emphasizes self-management as the basis 

of managing others. IKS promotes balance between authority and responsibility, 

individual goals and organizational objectives, and profit and social welfare. By 

focusing on duty, discipline, and ethical conduct, Indian Knowledge System 

strengthens trust, employee commitment, and long-term sustainability in 

organizations. 

Role of Indian Knowledge System in Shaping Future Management Practices 

Indian Knowledge System provides timeless principles that can guide future 

management practices. It encourages sustainable decision-making, inclusive 

leadership, and responsible use of resources. In an era of technological advancement 
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and globalization, IKS helps managers maintain ethical clarity, emotional stability, 

and social sensitivity while adapting to change. 

Developing Managerial Mindset through Indian Knowledge System 

To develop a management-oriented mindset among people, Indian Knowledge 

System emphasizes value education, self-discipline, and social responsibility. 

Practices such as meditation, ethical training, and experiential learning help 

individuals develop leadership qualities, emotional intelligence, and decision-making 

skills. Incorporating IKS into education and training programs can cultivate 

responsible managers rather than mere profit-seekers. 

 Producing Effective Managers through Indian Knowledge System 

Management education rooted in Indian Knowledge System focuses on character 

building along with skill development. By integrating principles of Dharma, Karma 

Yoga, and service orientation, organizations can produce managers who are ethical, 

resilient, and socially responsible. Such managers lead by example, motivate teams 

through values, and contribute positively to organizational growth and national 

development. 

Conclusion 

The Indian Knowledge System in management offers a rich and relevant framework 

for addressing contemporary organizational challenges. Its emphasis on ethical 

leadership, human welfare, sustainability, and holistic development makes it a 

valuable complement to modern management theories. In an era marked by 

uncertainty, competition, and ethical dilemmas, IKS-based management provides 

timeless principles for responsible and effective leadership. Integrating Indian 

Knowledge System into management education and organizational practices can 

contribute to sustainable growth, employee satisfaction, and societal well-being. 
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